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The Review Comclittee has discussed the above-subject case
and is returning it to your Committee for disposition in accordance
with the following:

The first grievance involves the termination of the
grievant because he did not meet the Cocnpany's standards for attaining
regular status llbecause of his questionable -moral character and
trustworthiness" after the Division learned ()fhi. arrest and con-
viction of a felony.

nle issue, then, before the Review Committee is whether
the Division's judgment as to the grievant's moral character and
action thereon is a proper subject for adjustment under the grievance
procedures. Thnt issue raUs precisely under the rule established in
Arbitration Cases 15 and l5A that the Union has a limit~d right to
process agrtevance relating to the discharge or involuntal'y termina-
tion of a probationary employee if such discharge is based upon viola-
tion of a COt:lpanyrule, practice, or policy 'vhich would reflec·t on
the character of the etuployee." 'I'he policy here being that probat1on-
ary employees convicted of a felony are of an unfit character to remain
in the employment of the Company. ObViously, termination fOl" that
reason could seriously iu:pair the grievant's reputation and ability to
procure employment elsel'1here. Thus limited, the first grievance ia
subject to the grievance procedures established in Title 102.
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Review Committee
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