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Subject of the Grievance

This case concerns a written reminder in the work performance category of positive discipline
given to a Power Plant Operator for violating clearance procedures.

Facts of the Case

The grievant is a Power Plant Operator at the Geysers with 12 years service and no active
discipline.

On July 11, 1992, the grievant was asked by an Electrical Foreman to make a transformer
bank available. The grievant failed to obtain the switching tag for the job. He removed 4
grounds, leaving 3 grounds, and failed to walk down the equipment before energizing it. This
caused the grounds on the 480 volt switchgear to burn and damage the equipment. The
grievant was subsequently given a written reminder on July 15, 1993.

" Discussion
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Company opined that Operators have been given ultimate responsibility for handling
clearances, that the procedures for obtaining switching tags and walking down equipment
before energizing it is a well-communicated policy, that the operator failed to follow these
well-established procedures, and that the operator's negligence could have resulted in personal
injury to co-workers and serious damage to Company property.

Decision

The Pre-Review Committee was unable to reach agreement on the appropriateness of the
written reminder. The Committee notes that one year has passed since the grievant was issued
the discipline and therefore agrees to close this case without precedent or prejudice to the
position of the parties due to the deactivation of the written reminder.
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