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Review Committ~e File No. 1339-74-8
San Joaquin Division Grievance No. D.Gr/C 25-74-1
Bidding Preference of G.C. Bidder to Apprentice Electrician

HR. A. O. cr,ARll:., Chairman
San Joaquin Division
Joint Grievance Committee

The above-subject grievance has been revi.cW'ed by the
Review Committee and is being returned to the Divi.oion for settle-
ment in accordance with the fo11~ling:

The record indicates thst the nrir.:.,1;:'y ifl:i,ue is whether
the Division's fnterpretation of Scctica .!05.2(b) of the Agr.ecl':ent
and the Labor ",~;reeQJent interpretation (~r.teci J.:mu,7t.ry 2/+, 1968, is
correct. Tak~n literally, the Divi~icn'~ npplic~ticn was prcp~r.
However, neither' the sections nor the fr:.terf'r~tntion l-:ere inten·led
to permit the O:'!l18S of emplo)'!"es !:!.'..:l::.'··: c:~ .:: ·:~;:.:;r:c)' ~.n th~ir <.;.;l.w.o;

classification. As a result of this (~L:;~, the intc:lt has now been
firmly established by Company' 8 l~ttcr of Jllr~U/1rY 22, 1974, (attcchec)
and will avoid future situations such <1$ thta.

In view of the foregoin~. thr:: ~::·r8.fiS of th.e griewmt ""Ul
stand. However, the Review Canmittee :! ·:rr.:.r:!9 th.':lt t!.e ;:rievant cLol1ld
be given prefet'C'ntial consideration, n,.,'_'.:l':.!unandinr; the pro":isions
of Title 205, to the next Apprentice U,-ctl:'icLrm V:.Ci~r.;.CY in the fresno
headquarters.

L. V. m:~C'.m. Chait"r.'.?t\
Review Committee
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Interpretation of the Phrase "At th'~ Top Rete of P:Jy of tb,,~ Next
Lo•.:er Cl::: ssifica tion"

HESSHS. G. N. see)u~-\}c~s
J. IJ. 1·1",cDC1:.c..LD
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R. F. PAn
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In o!'d~r t.o a::;sure G:1.!.fr,r::1 c~rpli2-- tiC;:"'l, the
J~nu"rv 01, lc,,~).J l:-,~·t,,,.,.. ,",;rr'~'-'''''''C ~ . "',-; .'. ':-':; r.," "., .,;" .•• ,",••••• :..J. _ '-, > . ./ .....J ••....•••. '._.0.- ~ .~") ' __ • , •. _ n _ .f •. -'"- C. !.;, Q _ _ _ '... ' lJ 11 _ !::,. '''' __ • ,_; t~

"at thE: tc,? r,~t::: 0: p::y of tb~' n.xt lc.:c~~· ('J.:;.:~L'i:;':t.ic·n"
should no lon.::;,,!' bc' 2ppli-::;d ::0 si'::,;.:',,,icr;~ ',::El'C :',!1 e~pl(;~;:"e
is biddin3 en ~ ?UC3ncy in th~ ~~~~ cls~:i:~cc:ic~ to ~hich
he is prcsencJ.y assiGn2d.



EXHIBIT A

SUBJBCT: Definition of the phra.e "at the top r.te of p.y of the next
lover cl••• Uication" •• referred to in the Physic.l Alreement

TITLI 205- JOIIIDDING AND PROMOTION - Phy.ical Alreement
TITLE 600 LINES or PROGRESSION - Phy.ic.l Alree.ent

For the purpose of clarification, the "top rate of pay of the next lower
cl••• ification".18 defined as ~~e_~w!l.&!LI.~JLoUl:t!l~_~l!.88i{lc;.!~jQ.nwhi~J!.ha!_
t.helowe.t maxi.um wage rate of the aroup of cla.!JIi£ica_~ion.co.bined .nd incllc.tld

_~. the next lower to any particular highe~ classificati~~
Att.ched is a copy of Page 6 of Exhibit VI-L, Title 600, Which .howeth,

Line. of Prolre ••ion to Apprentice Lineman. Any employee in a cla••ification
li.ted on either .ide, in the "next lowel'cla.sifications", or the •••••e or hilber
cla ••ific.tiona", ~o is receivins a rate of p~equalor highe]: than the top w.I'
r.t, of GrouncbDan, which in this Iroupina 18 the iowe.tc1iiinlci'tTon, would "b.-
cin.ideredai"'beina at the top rate of payunderthepiov18ions-c;-rTlil.-205·~·-·"·-
. ~o be entitled to preferential con.iderat~~e~~~,~~.i~U-2~~:Z(b)

or eel. except as otherwise provided in S.Y..bs,ction2Q:L.~OU.:.,p.L-••.g.y~_,ppl.J,ca.bl,
apprent1cesh_~jL~8ree•.!..~t,an e.ployee receiving the "top rate of p.y.of the next
lower cla.sification" a. defined above .u.t have worked in such li.ted "next lower
cl.s.ific.tions", or the "same or hiaher cla"if1c.&.t.10~~Q.I-A....P..«1.Q!ioft11l1-
equal t~ or greater than the time required to progress fro. the It.rt~~4&~_f.te
iO the top wage r.te:for that "n,xt 10wU-£...l.u.•ific.&.~_th"'..1gwl.~
,paxi1l\lll w.se r•.1e,.

In the attached ex••ple, the ti.e period would be one ye.r for t~~
9rouncbDan cla11ification a. it is the cla••ific.~9n with the low'lt mfXi.~'I'
,.teof the group of classific.tions 'boWXL~~q@ ne~~ l~wer.

s/Ronald T. Weakley
It. Businell Manager

For Co.pany I/V. J ~ 'thomp.on
It. Mauler of

Indu.tri.l Rel.tion.


