PACIFIC GAS AND ELECTRIC COMPANY
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INDUSTRIAL PELATIONS
741.5

Review Committee File No. 1339-74-8
S8an Joaquin Division Gricvance No. D.Gr/C 25-74-1
Bidding Preference of G,C. Bidder to Apprentice Electrician

April 18, 1974

MR. A. 0. CTARK, Chajirman
San Joaquin Division
Joint Grievance Committee

The above-subject grievance has been reviewed by the
Review Committee and 18 being returned to the Divisica for settle-
ment in accordance with the follcowing:

The rccord indf{cates that the orimary {ssue i8 whethcr
the Division's jinterpretation of Sectica 205.%(b) of the Agreement
and the Labor 4. reement interpretaticn dcated January 24, 1968, is
correct. Taken literally, the Divisicn's applicaticn wes preper,
However, neither the sections nor the interprotation were intended
to permit the brpass of employces Bilodiyr s en 2 voioney in their sazme
classification. As a result of this cuee2, the inteat has now lbeen
firmly established by Company's letter of Javuary 22, 1974, (attoched)
and will avoid future situations such as this, '

In view of the foregoinz, thr tyrass of the grievant will
stand. However, the Review Committee 2rreeg that the gsrievant cliould
be given prefarcntial consideration, newvichstanding the previsfions
of Title 205, to the next Apprentice Elwvctriclan vicuncy in the Freano

headquarters.
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L. V. ERCYN, Chairmen
Review Committee
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FOR INTRA — COMPANY USES . ) . /
DivISiON OR S
DEPARTMENT INDUSTRIAL RELATIOUS
L
FiLE No. T41.1
RE LETTER OF "
SuesccT Interpretation of the Parase "At the Top Rate of Puy of the Next

Lower Classification”

Januery 22, 107h
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EXHIBIT A
® @

LABOR AGREEMENT INTERPRETATION

SUBJECT: Definition of the phrase “at the top rate of pay of th; next
lower classification" as referred to in the Physical Agreement

TITLE 205 - JOB BIDDING AND PROMOTION - Physical Agreement

TITLE 600 - LINES OF PROGRESSION - Physical Agreement

-

For the purpose of clarification, the "top rate of pay of the next lower
classification" is defined as the top wage rate of that classification which has__

- the lowest maximum wage rate of the group of classifications combined and indicated

G2

as the next lower to any particular higher classification.

Attached 18 a copy of Page 6 of Exhibit VI-L, Title 600, which shows the
Lines of Progression to Apprentice Lineman. Any employee in a classification
listed on either side, in the "next lower classifications", or the "same or higher
classifications", who is receiving a rate of ay equal or higher than the top vage

rate of Groundman, which in this grouping is the lowest d}assI?lEiEI&n,.ﬁ6ﬁId"hé'"
considered as being at the top rate of pay under the provisions 6f Title 205 "

o Iik_mmmg&smmmmmunnguﬁi\&fgumd (b)
or (c), except as otherwise provided in Sgpggct1qg_ggéig(hl_g;;ggy;gpplicablg
apprenticeship agreement, an employee receiving the "top rate of pay of the next
lower classification" as defined above must have worked in such listed "next lower
classifications", or the "same or higher classifications” for a period of time
equal to or greater than the time required to progress from the starting wage rate
to_the top wage rate for that "next lower class tion" havipg_the lowest
paximum wage rate,, . . ' - -

‘In the attached example, the time period would be onegyqugggr the

Groundman classification as it is the class1:1cg;1gg_g1gh_shg_lguggs_mggimnn_gggc
rate of the group of classifications shown as _the next lower. ‘ ‘

-

For Union __ s/Ronald T. Weakley
Its Business Manager

‘Por Company _8/V. J. Thompson
: 1ts Manager of
Industrial Relations

Date _January 24, 1968




