LAl (1-2¢-08)

LABOR AGREEMENT INTERPRETATION

SUBJECT: Definition of the phrase "at the top rate of pay of the
next lower classification" ac referred to in the Physical
Agreement

TITLE 205 - JOB BEIDDING AND PROMOTION - Physical Agreement
TITLE 600 - LINES OF PROGRESSION - Physical Agreement

For the purpose of clarification, the "top rate of pay of
the next lower classification" is defined as the top wage rate of
that classification which has the lowest maximum wage rate of the
group of classifications combined and indiceted as the next lower
to any particular higher classification.

Attached is a copy of Page 6 of Exhibit VI-L, Title €00,
which shows the Lines of Progression to Apprentice Liderar. Any
employee in a classification listed on either side; in the "next
lower classifications”, or the "same or higher classificaticns’
vho 18 receiving a rate of pay egual or higher than the tep wage
rate of Groundmen, which 1in this grouping 1s the lowest classifica-
tion, would be considered as being at the top rate of pay under the
provisions of Title 205.

To be entitled to preferential consideration under Sub-
section 205.7(b) or (c), except as otherwise provided in Subsection
205.2(b) or any epplicable apprenticeship agreement, an employee
receiving the "top rate of pay of the next lower classification” as
defined above must have worked in such listed "next lower classi-
fications", or the "same or higher classifications" for a period of
time equal to or greater than the time required to progress from the
starting wage rate to the top wage rate for that "next lower classi-
fication" having the lowest maximum wage rate.

In the attached example, the time period would be one year
for the Groundman classification as it 1s the classification with
the lowest maximum wage rate of the group of classifications shown
as the next lower.
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#Next Lower Classification ¥Same or Higher Classifications

1101 Apprentice Lineman 0140 Cableman -

0650 Subforeman A (G.C.-Line)
0653 Subforeman B (G.C.-Line)
0680 Cable Pulling Subforeman
0740 Line Subforeman
0820 Cable Subforeman
0850 Vorking Foreman A (G.C.-Line)
0853 Working Foreman B (G.C.-Line)
1100 Lineman
2280 Cable Splicer
2540 Troubleman

¥Includes Provisional Lineman

1101 APPRENTICE LINEMAN
An employee engaged in performing Lineman's work as an assistant

to, or under the general direction of a journeyman. In order to
gain experience for advancement to Lineman, he may work alone, or
under indirect supervision on jobs for which he has been trained
and instructed. He may be required to drive the truck and operate
the associated equipment as assigned at not less than the starting
rate of the T&D Driver. The employee's educaticnal and general
qualifications must be such that he 1s considered capable of
attaining journeyman status. When working under the guidance and
direction of a journeyman, and after one year's experience as an
Apprentice Lineman, he may be required to work on live circults of
750 volts or over.

Next Lower Classification Same or Higher Classifications’

0180 Cartman 0140 Cableman

0456 T&D Driver- 0150 Launch Captain

0910 Groundman 0623 Labor Foreman (Elec. T&D)
0960 Cableman's Helper 0680 Cable Pulling Subforeman

1190 St. Lt. Maintenanceman 0820 Cable Subforeman
1660 T&D Equipment Operator 0845 Working Foreman

1943 Patrolman 0990 Inspector
2010 Manhole Pumpman 1095 Provisional Lineman
2260 Shopman *1101 Apprentice Lineman

2280 Cable Splicer

2281 Apprentice Cable Splicer
2500 Voltage Tester®

2520 Towerman (G.C.)

2521 Appr. Towerman (G.C.)

¥A Voltage Tester may bid to Apprentice Lineman as an Apprentice
Lineman. If he previously had attained the one-year or higher |
step as an Apprentice Lineman and if he 1s the successful bidder, .
he shall be placed in the wage step that he left. A Voltage
Tester who had not previously completed the first year program of -
the Apprentice Lineman Related Academic Trailning shall be given '
the opportunity to do so. A Voltage Tester who had not previously ‘
attained the one-year step of Apprentice Lineman classiflication ‘
may bid to Apprentice Lineman, and if he has completed the first
year program cf the Apprentice Lineman Related Academic Training,
he shall be placed at the one-year step of the Apprentice Lineman
wage rate. If he has not completed the first year training, he
shall be credited with his previous time worked in the Apprentice
Lineman classification only. :
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Interpretation of the Phrase "At the Top Rate of Pay of the Next
Lower Classification"

January 22,.197h

MESSRS. G. N. SCOURKES R. H. TAYLOR
J. L. MacDONALD J. KINDER
T. J. SHAPP D. S. SOLBERG
D. P. WILBUR A. M. KEZER
R. F. PAPE M. L. MOORE
W. J. EDDY D. G. COLLINS
E. A. PETTERLE W. K. SNYDER

D. L. KENNADY

In order to assure uniform application, the
Januzry 24, 1968 letter agreement which defines the phrase
"at the top rate of pay of the next lower classification"
should no longer be applied to situations where an employee
is bidding on a vacancy in the same classification to which

he is presently assigned.
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KHAnderson:rto

ce: JJWilder, IBEW v~

The above letter is the result of discussions I had with Kent
Anderson over problems in San Joaquin Division.

John J. Wilder

JJIW:rhm
cc :All Staff



