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RETIREE LETTER: DAVID AND GOLIATH 

So here we are approaching bargaining with the boss, PG&E. We have representatives, and the company has their team of professional negotiators. Sounds a lot like David and Goliath. Fair play is not the issue of the day. 

At the last unit meeting it was very clear what the real issues are from the proposals submitted by the active members. Those proposals are about six to one for medical, retirement, and finally, compensation. As a retired employee I could not be more proud of the fact that the active members are determined to set the course of their own future retirement. 

The retired members will continue to inform and help active PG&E employees become aware of what their future will be with their present benefit package. When you retire you will lose your dental and vision coverage, but you can participate in other coverage outside of PG&E retirement benefits. However, you may not be able to afford the cost of this coverage. We have several retirees in our local retirement club who have been retired for 20 years who actually do not receive a retirement check, but in fact have to send the medical insurer (or the company) additional money to keep their benefits!
 You do not want this to be you! 

Cost of living. What's that? There has been no increase in almost two decades. I certainly don't have to remind everyone that medical coverage has skyrocketed. Heck, when you're at retirement age, this is when you need the best of care. Too many of my friends have had major surgery (hip replacement, disc surgery, shoulder, neck and the list goes on) caused from their years of service to PG&E, just to have some kind of quality of life. Look at all of PG&E’s community involvement and the flood of publicity that PG&E procures for itself as the guardian of the environment, endangered species, etc. Hello, look no further than your own retired employees. We are the endangered species. 

The retired employee is at the edge of the financial abyss. Before you know it, the active employees, too, will be where we are now. It comes very quickly. You need to stay steadfast with your, and our, quest for a better future for yourselves and your families. 

I know that during bargaining the company will throw out some pretty impressive bones or carrots to camouflage the real issues. You can ask yourself this question: How did we lose such a grip on our medical several years back? A bone was thrown at the membership and we allowed the company to freeze its participation in our medical coverage. Don’t be fooled by a small wage increase or more meal money or some other BS in the upcoming negotiations. Those bones may seem great today, but tomorrow is the real reality.

At this juncture, life after you have worked your youth away doing what all dedicated, conscientious PG&E employees do, you have the right to demand a secure future with a benefits agreement that will keep you and your family in a stable and economic viable future.

Food for thought: Don’t fall for “thy old shell game,” where’s the peanut? Your future after your career will be, or should be, the utmost priority.

Jim Haslouer

Merced, CA
