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Subiject of the Grievance

This involves three cases: Grievant was issued a Written Reminder for an avoidable automotive
incident (#22852); Grievant was demoted from a Gas Service Representative position due to
her continued poor driving performance (#22808); and Grievant was terminated due to an
unsuccessful job search and inability to find an alternate position following her demotion
(#22930).

Facts of the Case

The Grievant was hired on September 29, 2003 as a Gas Service Representative. The Grievant
was issued a written reminder for an avoidable automotive incident which occurred on October
4, 2014. There is no dispute of the facts related to the automobile incident. The Grievant was
then verbally advised on October 15, 2014 that she was being demoted because of the
significant portion of her job which involved driving and her continued unsafe driving habits. As
a result of the notice of demotion under Section 206.15 of the contract between the parties, the
Grievant was given 30 days to find another job in the Company which was ultimately extended
to a total of 86 days prior to being terminated for failure to obtain an alternate position.

Discussion

The Union contended that the Company’s action were unjust given the Company’s failure to
place the Grievant in a position in accordance with 206.15. Further, according to the Union, the
timeline imposed by the Company for the Grievant to find another position was arbitrary and
unsupported by any agreement between the Company and the union regarding the demotion
process. The Company contended that a significant portion of Grievant’s position was driving,
and based upon Grievant’s prior driving record, demotion was considered appropriate. Further,
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the Grievant was provided every opportunity—86 days in total—to find another job in the
Company but she did not fully avail herself of the many opportunities given to her to search for
another position.

Decision

Based upon the specific facts of these cases, the parties agreed to an equity settlement. The
Grievant will be reinstated, as a GC Utility Worker (located at 4801 Oakport Street in Oakland)
without back pay (straight or overtime) and with her full seniority intact as of September 29,
2003. The Grievants’ reinstatement will be contingent upon her timely and successful
completion of all pre-employment testing including alcohol and drug screening. The Grievants’
right to reinstatement is also contingent upon her reporting to work within 5 business days of
being notified that she has successfully passed all pre-employment testing. Upon
reinstatement, the Company will restore any sick leave balance that Grievant had on the date of
her termination.

The Committee further agrees that if the Grievant fails to be reinstated to her position due to
her failure to pass pre-employment testing and/or failure to timely report to work, PG&E will
have fulfilled its obligations to the Grievant and nothing further will be required of PG&E.

" These cases are closed based upon the foregoing and are non-precedent setting.
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