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Subject of the Grievance

This case concerns the work assignment of a Transmission Mechanic in 2015 and whether he
was entitled to the Environmental Monitoring premium pursuant to Letter of Agreement #14-40.

Facts of the Case

Grievant has been a Transmission Mechanic with the Company since November 2011.

On September 19, 2014, the parties entered into‘Letter of Agreement (LOA) #14-40 which
provided that environmental monitoring duties would be included as part of the regular job
duties of a Transmission Mechanic. LOA #14-40 came with an increased wage rate for such
work.

In October 2014, a Supervisor in the Hinkley yard, requested volunteers to perform
environmental monitoring work as they had done in the past. The Grievant volunteered and
submitted a Letter of Intent to perform the work.

On August 10, 2015, the parties entered into LOA #15-29 which provided in pertinent part,
“Transmission Mechanic...wage adjustments are retroactive to September 19, 2014, the
effective date of LOA #14-40.”
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Discussion

The Union argued when Grievant volunteered and turned in his Letter of Intent to perform
Environmental Monitoring duties, he thought he would get paid as he had in the past.

The Company argued the Environmental Monitoring duties were folded into the Transmission
Mechanic job duties under LOA 14-40 and included a wage increase retroactive to September
2014 under LOA 15-29. So, the Grievant was paid for the environmental monitoring duties and
suffered no wage loss.

Uecision

The Committee discussed this case at length and agreed there is no violation of the contract.
This case is closed without adjustment.
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