
IBEW LOCAL UNION 1245

IArb. #1281

Pacific Gas and Electric Company
2115Market Street
San Francisco, CA 911106

Union is signing Letter Agreement No. R1-86-77-PGE with the following
understandings based upon discussions between Carrel Mitchell of my staff
and Mr. WilliamEddy of PG&E:

1. The provisions of Letter Agreement No. R1-86-77-PGE are intended
to provide an orderly implementation of the decision of Arbitration
Case No. 128 and does not change the substance of such decision.

2. Union reserves the right to grieve or submit to the arbitrator any
dispute relative to the appropriate application of 211.5 to agency
clerical employees.

3. Item 1(b) of the Letter Agreement is not to be construed to change
any current application relative to the drug screening of PG&E
employees.

II. Arbitrator Barbara Chvany shall retain jurisdiction over the
implementation of the remedy.

cJk~N~~
Business Manager



PACIFIC GAS AND ELECTRIC COMPANY

Local UnionNo. 1245
International Brotherhoodof

Electrical Workers, AFL-eIO
P. O. Box 4790
WalnutCreek, California 94596

This will confirm our understanding of the agreercents reached between
IBEWand Coopanyduring our neeting of June 18, 1986 regarding the irrplementation
of the Decision in the matter of Arbitration Case No. 128.

1. For agency clerical errployeesworking in the clerical bargaining unit
and whofall outside of the appropriate application of section 24.5, Ccnpany
proposes to place themon Canpany's payroll pursuant to Paragraph 2. (b) of the
Decision provided that:

(a) Theyhave (as of May27, 1986) canpleted six rronths of
continuous service as outlined in section 17.5 of the
current Clerical Agreercent.

(b) Theymeet Canpany's custanary pre-employmententrance
criterion. This would include (1) completion of an
application for employmentfor record purposes, (2)
Clerical Test Battery and, where applicable, clerical
skills tests, (3) pre-errploymentphysical examinations,
and (4) pre-errploymentdrug screening.

2. For agency clerical errployeeswhohave met the conditions set forth
above and have been placed on the Canpany's payroll, their rates of pay will be
based upon the Clerical Hiring Rate Guidelines set forth in Attachment A,
Exhibit 1, of the 1980contract settlement (copy attached), effective January 1,
1980. Notwithstanding Item 6 of the Guidelines, they will receive credit for the
ti..rreworkedat Canpanyfor the purposes of wageplacements.

3. All placements will be in entry-level clerical classifications as
described above.



4. These errployees shall be afforded prospectively all rights and
benefits which attach to regular status, with the exception of pay and benefit
provisions which shall apply prospectively fran June 15, 1986. Service and
benefits, with the exception of Title 19 of the Clerical Agreenent, shall be
canputed based upon their date of hire as an agency enployee with the eatpany,
as defined in Section 17.3 of the Agreement.

For the PurPOseof Title 19 - DeIrotionand Layoff Procedure, the
service date shall be established as May27, 1986. Should one or rrore errployees
have identical service dates in the application of this Title, the date upon
which they were hired as agency enployees at the Canpanywill be used. Should
these errployees be laid off for lack of work, Section 19.13 will be applied.
These provisions will remain in effect until such time as the Parties renegotiate
Title 19 of the Agreement.

5. Agencyenployees placed on CanpanyI s payroll pursuant to this
inplerrentation agreement shall be considered as newerrployees in the work group
for the purposes of such things as shift preference, work section preferences,
overtime distribution, vacation and floating holiday scheduling, etc.

This Letter Agreementshall be effective upon execution by the parties
and subject to the review of Arbitrator Barbara Chvany.

If you are in accord with the foregoing and agree thereto, please so
indicate in the space provided below and return one executed copy of this letter
to Canpany.

The Union is in accord with the foregoing and it agrees thereto as of
the date hereof.

LOCALUNIONNO. 1245, INTERNATIONAL
BROI'HERHOODOFELEX::TRlCAL~RKERSI AFI,-CIO

eo al.,~, By~M
Business Manager --,~------



The following hiring rate guidelines apply to clerical employees hired
under the Agreement:

1.) An employee with less than 6 months of directly related clerical job
exper~ence will be hired at the starting rate of the Utility Clerk.

An employee with 6 months, but less than 12 months directly related
clerical job experience, will be hired at the 6-month rate of the Utility Clerk.

An employee with 12 to 18 months directly related clerical job experience,
will be hired at the one-year rate of the Utility Clerk.

An employee with 18 to 24 months directly related clerical job experience,
shall be hired at the 18~onth rate of the Utility Clerk.

An employee with ~ years or more directly related clerical job experience,
shall be hired at the 24-month rate of the Utility Clerk.

2.) In applying Paragraph 1. credit will be given for office clerical work.
"Office clerical work" does not include: (a) sales work in any type of retail
establishments; (b) work as a teller in a bank or savings institution.

3.) Credit for work experience will not be given for jobs held prior to a
five-year break in employment.

5.) No credit will be given for summer or part-time work experience accrued
while a student.

6.) Credit will not be given for experience accrued on a casual or intermittent
basis, including work performed while employed through a temporary agency.


