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ENCLOSED IS THE DECISION or THE LATEST ARBITRATION
CASE. THIS CASE INVOLVES THE DETERMINING PERIOD TO QUALIFY
FOR A MEAL UNDER SEC. 104.2.

THIS DECISION STATES SPECIFICALLY THAT FOUR (4) HOURS
QUALIFIES A PERSON FOR A MEAL. IT MUST BE REMEMBERED THAT IN
CONNECTION WITH THIS DECISION THAT THIS tOUR (4) HOURS MUST BE
WORK TIME AND DOES NOT INCLUDE TRAVELING TIME NOR ANY PREVIOUS
MEAL TIME. IN GENERAL THE FOUR (4) HOURS PERIOD IS APPLICABLE
IN ANY SITUATION OUTSIDE NORMAL HOURS. SEC. 104.1 DOES MODIFY
THIS ON NON-WORK DAYS. SEC. 104.3 AND 104.4 WOULD, Ot COURSE,
BE APPLICABLE IN THE INSTANCES tOR WHICH THEY ARE STATED. THE
FOUR HOUR PERIOD HOWEVER WOULD BE THE MEASURE AFTER THE FIRST
MEAL IN 104.4.

THE MEAL SHOULD BE FURNISHED AT THE END OF FOUR (4)
HOURS It IT CAN 8E DONE. THE ONLY REASON FOR DELAY WOULD BE
BECAUSE OF ~08 CONDITIONS NOT PERMITTING IT TO BE DONE AT THAT
TIME. It IT IS DELAYED IT CAN NOT BE DELAYED MORE THAN ONE (1)
HOUR (OR A TOTAL OF 5 SINCE THE LAST MEAL OR THE STARTING OF
THE ~OB).

L. L. MITCHELL,
Ass T • Su SIN E S 5 MA NAG ER

OEIU-29
AFL-CIO
5F82558



P. G. & E. COMPANY
AND

LOCAL UNION 1245, IBEW

MAY 6, 1958, SAN FRANCISCO

R. J. TILSON
D. K. STUART

- JOHN J. WILDERM. A. WALTERS

JOHN P. TROXELL, CHAIRMAN A~D
NOMINEE BY BOTH PART/ES

GEORGE E. TULLY, ELECTRICIAN
HUMBOLDT BAY POWER PLANT

AN ELECTRICIAN HAV'NG COMPLETED HiS REGULAR WORK DAY AT
4:30 P.M. WAS LATER CALLED FOR EMERGENCY WORK AT 6:30 P.M.
HIS ACTUAL WORK TIME, EXCLUSIVE OF TRAVEL TIME, WAS FROM
7:00 P.M. TO 11:00 P.M. AND WHOLLY OUTSIDE OF REGULAR WORK
HOURS. AT THE COMPLETION OF THE JOB HE WENT HOME RATHER
THAN DRIVE INTO TOWN FOR A MEAL. HE MADE A CLAIM FOR A ONE-
HALF HOUR ALLOWANCE FOR A MEAL AND THIS CLAjM WAS OK'ED BY
HIS IMMEDIATE FOREMAN; BUT DIVISION MANAGEMENT DISAPPROVED
'T. THE UNION FILED A GRIEVANCE CLAIMING A VIOLATION OF
SECTION 104.10.

THE DIViSiON MANAGEMENT FIRST STATED ITS BASIS FOR
REFUSAL TO BE, "THAT IF CIRCUMSTANCES HAD PROMPTED THE
EMPLOYEE TO ACTUALLY CONSUME A MEAL (INDICATING A NEED FOR
THE SAME) THE ALLOWANCE WOULD HAVE BEEN MADE". TH IS
POSITION WAS LATER REVISED BY HIGHER MANAGEMENT TO STATE,
"I' THE EMPLOYEE HAD BEEN ENTITLED TO A MEAL AND UPON DIS-



MISSAL FROM WORK DID NOT ACCEPT SUCH MEAL, HE WOULD NEVER-
THELESS BE ENTITLED TO A MEAL ALLOWANCE OF ONE-HALF HOUR AS
PROVIDED rOR IN SEOTION 104.10.11 AT THIS HIGHER LEVEL IT
WAS STIPULATED BV THE UNION AND THE COMPANY THAT THE APPLI-
CATION OF SECTION 104.10 WAS DEPENDENT UPON QUALIFYING FOR
A MEAL AND IT WAS THUS NECESSARY TO INTERPRET" 104.2. As NO
AGREEMENT COULD BE REACHED FOR THE DETERMINATION OF THIS
CASE THE UNION FILED THE CASE FOR HEARING BY A BOARD OF
ARBITRATION.

THE QUESTION POSED FOR THE ARBITRATOR WAS; IIPURSUANT
TO THE PROVISIONS OF 104.2 or THE AGREEMENT DATED SEPTEMBER
1, 1952, AS AMENDED, DID THE COMPLETION OF EXACTLY FOUR (4)
HOURS OF EMERGENCY WORK (7:00 P.M. TO 11:00 P.M.) WHOLLY
OUTSIDE OF HIS REGULAR WORK HOURS ON A WORK DAY ENTiTLE
GEORGE TULLY TO A MEAL TO BE PROVIDED BY THE COMPANY?"

THE COMPANY SEEKS TO DISTINGUISH BETWEEN THE "GENERAL
TERMS" AND THE "SPEOI FIC TERMSII OF' SECTION 104.2. THE _~ENERAL
TERMS CALL rOR PROVISION OF MEALS "AT INTERVALS OF APPROXI-
MATELY FOUR HOURS FOR AS LONG AS SUCH (EMERGENCY) WORK
CONT INUES ••• II IN j>PEC ''''C TERMS, THE EMPLOYEE ENGAGED ON
EMERGENCY WORK "SHALL NOT BE REQU IRED TO WORK MORE THAN F'IVE
CONSECUTIVE HOURS WITHOUT A MEAL IF ONE CAN BE PROVIDED.II
THE LATTER PROVISION INDICATES WHEN AN EMPLOYEE BECOMES
ENTITLEp TO A MEAL, OR (TO PUT IT ANOTHER WAY) WHEN HE HAS
QUALIFIED FOR A MEAL AT COMPANY EXPENSE.

THE COMPANY STATES THAT AT THE END OF THE FIFTH HOUR OF
WORK, OUTSIDE OF REGULAR WORK HOURS, AN EMPLOYEE HAS QUALIFIED
FOR A MEAL UNDER THE SPECIFIC LANGUAGE OF THE SECTION. A
MEAL MUST BE FURNISHED IF POSSIBLE, EVEN THOUGH THE WORK IS
ENDED, AN!) THE EMPLOYEE RELEASED, AT THAT TIME, IIAND THIS
OBTAINS ALTHOUGH THE EMPLOYEE WAS NOT PREVENTED FROM EATING
HIS USUAL EVENiNG MEAL.II (COMPANY BRIEF, p.4.)

BUT IF AN EMPLOYEE WORKS ONLY FOUR HOURS (OR APPROXIMATELY
FOUR), AND IS THEN DISMISSED, HE IS NOT ENTITLED TO A UEAL
AT COMPANY EXPENSE, - ASSUMING THAT HE HAS NOT BEEN pnr.VENTED
FROM EATING A MEAL AT THE USUAL TIME THEREFOR. THE WORD
IIAPPROXIMATELY" LEAVES INDEFINITE THE EXACT LENGTH or TIME
THAT MUST BE WORKED BY THE EMPLOYeE TO QUALIFY HIM FOR A MEAL.
FURTHER, THE PHRASE "FOR AS LONG AS SUCH WORK CONTINUES"
INDICATES THAT THE PROVIDING OF MEALS AT THE DESIGNA·r~D
INTERVALS or TIME WAS CONTEMPLATED ONLY WHEN A ~oe CONTINUED
FOR A PROLONGED PERIOD. THESE ARE THE COMPANY'S VIEWS.



UtilON ARGUMENT:

THE UN'ON CHALLENGES THE COMPANY'S POSITION ON EACH
PO, NT. IT HOLDS THAT THE CONTRACT CALLS UPON THE COMPANY
TO PROV'DE A MEAL AFTER FOUR HOURS OF WORk AT UNUSUAL HOURS
IF THERE HAS THUS SEEN CREATED A NEED FOR A MEAL THAT WOULD
NOT OTHERWISE EXIST, AS IN TULLY'S CASE. THE UNION CITES
THE COMPANY'S STATEMENT THAT A MEAL MUST BE PROVIDED ('F
POSSIBLE) AT THE END OF F'VE HOURS OF EMERGENCY WORK, EVEN
THOUGH WORK STOPS AT THAT TIME. THE UNION SEES, IN THE
LANGUAGE OF TITLE 104, NO ESSENTIAL DISTINCTION BETWEEN THE
FOUR-HOUR PERIOD AND THE FIVE-HOUR PERIOD, EXCEPT THAT THE
FIVE-HOUR PERIOD '6 THE MAXIMUMiBEYQND FIVE HOURS, A MAN
CANNOT BE REQUIRED TO WORK WITHOUT A MEAL. IF THE CONTRACT
REQUIRES A MEAL TO BE SUPPLIED (,F POSSIBLE) AT THE END OF
A FIVE-HOUR PERIOD, ,T ALSO OBLIGATES THE COMPANY TO PROVIDE
A MEAL <IF POSSIBLE) AT THE END OF APPROXIMATELY FOUR HOURS.
THE EXTRA HOUR OF LEE-WAY IS GRANTED TO ENABLE THE COMPANY
TO ADJUST THE MEAL HOUR WITHOUT SERIOUS D'SRUPT'ON OF WORK,
IT BEING SOMETIMES DIFFICULT TO PROVIDE A MEAL AT THE END
OF PRECISELY FOUR HOURS OF WORK.

IF THE PHRASE IN SECTION 104.2 HAD BEEN WORDED AS FOLLOWS
" ••• AT INTERVALS OF APPROXIMATELY FOUR HOURS FOR AS LONG
AS SUCH WORK CONTINUES, PROVIDED THAT SUCH WORK CONTINUES fOB
A PERIOD LONGER THAN F'OUR HOURS," THE COMPANY'S POSITION
WOULD PREVAIL. BUT THE UNDERLINED WORDS ARE MISSING FROM THE
SECTION. AND THEY ARE NOT CLEARLY IMPLIED BY THE PHRASE "FOR
AS LONG AS SUCH WORK CONTINUES."

WITH REGARD TO THE PHRASE, "- - SUCH EMPLOYEE SHALL. NOT
BE REQUIRED TO WORK MORE THAN FIVE CONSECUTIVE HOURS WITHOUT
A MEAL ••• " THE COMPANY HOL.DS TO A POSITION WHICH IS, AS THE
UNION PO'NTS OUT, NOT CONSISTENT WITH BELIEF THAT THE UNDER-
LINED WORDS (IN THE PARAGRAPH ABOVE) MUST NECESSARILY BE
IMPL.IED. AT THE END OF FIVE HOURS OF' SUCH WORK, SAYS THE
COMPANY, THE EMPLOYEE HAS QUALIFIED FOR A MEAL EVEN IF WORK
STOPS AT THAT TIME.

WE CANNOT READ IN THE WORDING OF THE SECTION A DISTINCTION
BETWEEN THE TWO PERIODS OF' TIME -- (1) APPROXIMATELY FOUR
HOURS, AND (2) F'IVE HOURS -- INSOFAR AS THE EMPLOYEE'S ENTITLE-
MENT TO A MEAL IS CONCERNED. HE IS ENTITLED TO IT AT THE END
OF' APPROXIMATELY FOUR HOURS. THE COMPANY MAY POSTPONE SUPPLY-
ING IF FOR A TIME, NOT TO EXCEED FIVE HOURS IN LENGTH. THE
WORD "APPROXIMATELY" GIVES A DEGREE OF INDEF'INITENESS TO THE
TIME WHEN THE MEAL MUST BE SUPPLIED. IT DOES NOT HAVE THE
ADDITIONAL EF'F'ECT, AS THE COMPANY BELIEVES IT TO HAVE, OF
GIVING INDEFINITENESS TO THE EMPLOYEE'S ENTITLEMENT TO A MEAL..



THE COMPANY OBSERVES "THE ONE-HALF HOUR AT THE OVERTIME
RATE WHICH IS DEMANDED UNDER THIS GRIEVANCE AMOUNTS ONLY TO
EXTRA COMPENSATION". THE SAME OBSERVATION CAN BE MADE WHEN,
AT THE END OF FIVE HOURS OF SUCH WORK, A HALF-HOUR IS DEMANDED.

Or COURSE, OUR AWARD APPLIE~ TO THIS GRIEVANCE ONLY. THE
CASE IS ONE WHEREIN EMERGENCY WORK WAS PERFORMED AT NIGHT
BY A DAY-SHIFT MAN. DI;F~RENT REASONING MIGHT WELL APPLY IN
THE CASE OF EMERGENCY WORK PERFORMED UNDER DiffERENT CIRCUM-
STANCES.

AWARD - THE QUESTION SUBMITTED TO ARBITRATION: "PURSUANT
TO THE PROVISIONS Of 104.2 or THE AGREEMENT DATED SEPTEMBER
1,1952, AS AMENDED, DID THE COMPLETION or £XACTLY fOUR (4)
HOURS OF EMERGENCY WORK (7:00 P.M. TO 11:00 P.M.) WHOLLY OUT-
SIDE OF HIS REGULAR WORK HOURS ON A WORK DAY ENTITLE GEORGE
TULLY TO A MEAL TO BE PROVIDED BY THE COMPANY?" IS ANSWERED
IN THE AFFIRMATIVE.
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Arbitration Cu. No.7

Pacific au " .lectric Company
and

Local 12Jt.5, Internat10nal J3r01;berhood
of Electrical Worlrers

NCWl1nated by the C~:
B.J. tilson" Dir. of Incl. Bel.
D.K. Stuart" Supt. of Zlectric

Operation - Korth 'Bq Divi8ion

1000000ted by the Union:
John J. WUder, Bu81DessRepreseatat1ve
M.A.Walters" As. 't. Bus. Mgr.

Nauna;te4 by both Partie.:
John P. !ra8IU, Cba1raan

Spokesman tor the Coapeny - V. J. 'fhompaOB
8polItaman for 'the' Union - JOMPh B. Gro41n

~ennt .t .,. .',.~
BullboJAtBq .~,'P1ut

, '". ~~ ,~ Upou"'tbeQueat1ontor S~s1oD 1io Anitrat1on:

Purauant to theprov181ou of section 104.2 of tbe

~tcl&te4 $eptember 1" 1952, 88 •• nde4, cl1dthe coa-

plet10n Of exactly' four (4) boura of _rpncy work (1:00 p.m.

to 11:00 pem.) ~n a non-vorkdai)~title ' Tt· to a

meal j)o be prov1ded by the Company?

~ pbrue hon a non-vork c1Iq" waa fOun. to be erroneous. It is agreed

that theworting ,Iho\d4' haft been ~ outside of ,h1a regu.lar lfOrk houn on

".. rpert~ •• rpBC7 0Y'el'ti-. lIOrk.tt.be' &.bolAt Bq P~r

PlU*, starting at 7 P... awl enc1.1agat11 PeK. At tbat bour, the nearest open

ai.1.e ••, trClIIl the plant, lies in another c11rect1on. 'J!be~ore t'! r, preferr1Ds to

4ri-nt st~t to his homeand eat something there, refrained trail •• king for the

--.J. wb1chbe bel1eve4 be ".. entitJed to have" at O~ expenae. However,



be cla1med~nt tor a half-hour allowanoe tor meal-time. !rhe cla1mwas

OKedby hi8 foremanj but the Di'9'18ionMamage.nt disapproved it. The matter

thus becameGrievance133, 1IuJllb014tDivision.

The Division'. new seemsto bave been that 1'. 'bad no need ota Mal

at that hour. At &n1'rate, the Dins10n stated, at ODe step ot tbe~VW1ce

procedure, ":that it clrcuutallees badprampted the em,p!o1eeto act~ Oon&UIIe

a _al (1ncl1catinga need tor same)the allowanoewouldbave been maae."

At a later step, the COIQ8Z3YDlOC11t1edthat position, stating, "It the employeeD!!
been ent1Ued to • _&land llpc)n cli"sal troll WOl"k414not,acOQ'tsUCh Mal,

be vouldneftrthe1e8sbe tntitle4 to a lIealaJ..1.01fance ot cme-Wt 'hQur.•• provi4ed:

'tor in Sectlon lo4.1O"ot the Con'tr8ct.Tbe calrJe.ny contendathat no term ot

the Contract entitles an employeeto a meal, under the c1.raulla"tancesot 'this

bearing here:

104.1 Theprovisions of this Title shall be interpreted and
applied in a practical mannervh1ch shall conformto the intention
ot the parties in negotiating vi th respect to _als, nsme4r, that &
camparablesubstitute shall be pro'lf1dedWhenemployeesare prevented
tram observing their Qual,,, averap Mal practices or are pre-
,vented 'frc:lImn4tatinga .-al at approx1Dlate1¥the aua.l tiMtberet'or.

104.2 It CCJII1P8lJY1"'SQ.Uiresau employeeto· pert01'll eme;rsencywork on
h18non-work~or.bollY out81.ofhis 'resular work'hours on WOrk
..,.. it shall, it possible, proVidehimY1th a '.al &'t1ntel"l'als ot
approx1ma~ tour (4) hours tor •• long as such workccm'tinues, bu't
such employeeshall not be reqUired to workmore than tive (5) consecu-
tive boun without a meal it one can be provided. ~s Section shall
be construed not 1;0 8PP1¥to cues wherein workextends beyondregular
quitting time on &workdq.

1()4..l0 CCDp8D1'shall pe:ythe cost of 8ZJ:¥ '-.1 vh1ch it is reqUired
to provide under this Title, and shall consider as hours worked.the
t1Jilenecessar1~ taken 'to consumesuch Mal, except, however, that
whena Mal is talren at C~ expense foll.ow1ngd:18m1asalfrom
workthe tme allowance tberetor shall be one-hiLl.t(1/2) hours. If an
employeewhois entitled to &_al under the provisions of th1a Title
upondiBDl1ssalfrom work doe. not accept such meal he abalJ. nevertheless
be enti1ole4to such time allovance of one-half {lJ2} hour.



•
Clause lot.. 1 has' DO be&r1DS on thi8 case, 111 tbe Union '8 OJ)1n1on. 'lhe'

CCIIIP8DY'. opinion on that point i8 8tated thus:

The ~ • Cue brings irrto focus tbe41tterence of op1D1on
be1iveenC~ al1Cl Vn1c»l u to the JIean1ngot Section 104.2
and the intent of the partie., concel'l11n8tbe, 1nterpzwtation
and appl1a.tiOn ,of the proY1Bions of lfiUe 104 in a prac-
tical mamuar.lection lOI..1 DMc1s no CO!l8tructton or inter-
pretation tor it 1ea~. DO 40ubt u to the 1Dtentof the
_gOt1at1ng partie.. 11;a.tel that· tllw proyUiou of
Title ~ .hall be tnte.rpre1ie4 ad applied 111 a practical
-.zmer.It flH)l1eato all of \be 8ectionaiDauch !'itle.

Veare thua precluded ·trQaattellp'to1n8 tore84 "c1;ion 104.1 ,and Section l()1a..2
, .

ua .UD1t"~'1JA'~.'''_;~1; ·-'O~'.eontent1~ *,~••re U'

otta~~1io .' •. ~., tn~"'~;~in8's.cts.onl~~a,,~~~ ..~ ~1~-'.1 c•."iJ1g tQr" ••P~ical..m.r"ot1nt4l~"tatlonlUl48l'P11~~lon·;t1;hj

1f1tle. Asaure~, we aut attempt to appq the title, in a practical uzmer,

\..nether or J;lOt we are ~d to do .0 bY .contract 1aDBUa8e.

\"'--- -~C~ ••• ksto 418t:1ncU1ahbetween the "general teJ'*" ,and thelfspec1t1c

1;e~" of Bect:1on104.e. !fbe I!!!ral tel"ll8 cal1\~for prov18ion of ,...:La "at

1D'terftl8 of IIppro'du;teq four ~ torae J.ong •• such ( •• rpncy) work

"aball not •• '.NC11l~ to verk tIO;t"e tban ,tiveoonsecv.ti_ .hQ'ur8 Y1t11out a Mal

"U"O!ae Q&D. be~.tf!M~r»rovUlon' 1J141~ •• 1rben' :an'~ be~8

e;1:t1acl ~.-.llor(W pU:ttt~r"'l,~ _ ball ~tor a_al
" ,'.

atCCIIIPUY expense.

The ~ s1o&te. tbat at the end ot the t:1f"th IIour of work, OU't8ide of

regular Workhours, an ~ baa qual1t1ed,for a -.al UDderthe apec1fic

J.anguap of the 8ee'tion. A _al wauat beturn:1shed 1fposs1ble, ewn th0u8h

the work 18enc1ad, md the emplo,yee released, at that ts.-, "and tl118 obtains

althouCb t.be ..,~ was ·aot prevan'ted traa eating 'hi. usual eftIl1IigMal."

(~ brief, p. 4.)



•
But if an employeeworks ~ four hours (or approximate~ four), 8D4

i8 then dilJlli •• ed, he is not entitled to a meal at C~ ex;penae,- assuming

'that he has not been preftnted tram aatins a meal at the usual t~ tberefor.

--Ifheword "approx1mately"leaves 1ndet1nite 'the exact length at t1Jllethat JIlWIt

be workedby the employee'to qual1ty him for a meal. further, the phraae "for

u J.ongas such workcontin_s" 1nd1cate. that 'the prortting 01' meals at the

designated intervala of time was cOD'bellplatedanJ.ywhena Job continued for.

~~~.. proJ.oDpd period. Tbueare the CCIIIP&DY's v1evB.
",,<:~ ~

- - ~ Vnion--em.J1enps ·tbe--C~·s ;pcIBition .on·~h ·~t.I't .~--1;bat
- .

-~. contract --ceJ.laupoo.,tbeC~:t;o :prov14e a meal .-.tter four hOUrsof .verk

at unusual 'houralfthere huthus '-bMncreated a .need tor e. Mal that would

not otherwise exist, 88 in T' •s case. The Unioncitea the CoJa.pan;y' 8 state-

ment that a meal DlU8tbePrOVided(if possible) at the end at five hours of

emergencywork, even though llOrkstops at that time. '!'be Unionsees, in 'the

language 01' T1tle 104, no essential d1st1nc't1onbetween the four-hour period

and tbe fift-hour period, except tha't 'the fift-hour per10d i8 the maximum;

beyondtivehours, a IIWl cannot be required to workwithout a meal. If the

contract :ntq.u1res'& _altobe suppJJ.ed(if pou1bJ.e) at -'\beeDdof'a t1ve.•hour

period", "ta1,acob~te. t~ C~ to proncJe a _al.( if po8S1ble) at the
~ l.' '-, . . .. - .' .. .. ' ,

end of approximatelt- tour houra~ :!he -extra hOur of lee1ay 1ssranted to

enable the Ccwpa~ to adJust the meal hour Y1th.out ser10us disruption of work,

it being saaet1mes ditficult to prov1de a meal at the end 01' prec1sely tour



Di•••• 1oa
It "be phra•• in SHti10a 104.2 U4 'be-. _Jldeet a. tollOW1l a••• at

intunl.. ot .ppNS1aw~ tara hove fOJ:aa 1aDe••. 8IlChwrk ocmt1m:t•• ,

pmJ.hd _,,"mil "$ ."PM ·tw a pR104 J.aMs.N!'! .togr l!ogD,-
the ~'. poalUon.WIl1d pnnU. Bat UlIt1lll4w11ne4 w1"dl are 1Ii•• 1q

boa the 8ect1-.. ADdthq aN IIOt o1ear~ Dpli- lq' the pha•• *tor" a. 10nI

tl1'Ul"cud to ,he pbra•• , 1L. - __ -.p1oreeahall DO'\._ NqUired to

.....-k '." •••..• 11.•.•.~ .••• wt~·. lIe&1.u·~. Ooaarwrtb014.~. ;:' '.;, ... ,..., - ' , ' :" ", ' '" , : " ' , , ".

_,apodt1eD 1fhtah. iii, a. the1Jla1eJlpcd.1I"""',aot.-.U".t wl'tllN1ief
" .. . , ' ". ',' ..' ,

tbattM..a."U.4 WI'da(1D the pa1"aCftph abWe) •••• nec••~ 'be 1JIp11_.

At ~ -.4 of tiT. Mare of ftCI1l1lVk, .,.. the ~, the _-.p1oree baa

qaal1tled tor a aea1 we it 'woK stopa at t.bat Uae.

We azmot 1'Md 1n • -J'd1D& of •• ·Seot1on a 41n1Jlotlon betwMD·the

tw pe1od. of "1M - (1) approsia~:b" roar hcnln, aDI1 (2) tiT. houre -

luotar •• the ~' •• tlu•• t to a lUII.1 1. acmo.me4. Ie 1. eD't1tled

to It at ~ -.4 .f aPPl"Q.'d-.te17 taar hoara. !'he 00apaJv' .,.. poatPO.8 nppl71Dc

it tor a u., not to Cd. tiy.1amln iDle.Df'h. !'U WJId*app1'oxbate17*gi'"

a 4ePHot iDd.t1rd•••• to ~ '\1ae..•• tM-.l_st be. ..-ppl1e4. ltdo ••

aotha'n \M lIdd1'tloDal .ftHt,u the Ooapev'bfli"' •• it to ••.• , ot '1i'f'1llg

1114et1Di.••••• to th. ~' •• Ut1aclt to a Mal.

~ OcmpeIlT o'baert' •• III*t *th. oae-halt hour at the fWmmerate lIhiah

it d.-eleel 'alJM1't.1l18 lriwano•••••• ~ to ex\ra --.pm_tiona. !he..-

ob.ern.tlO1l oan 'be -.4. vh&, at the eDd ot tiT. hoara of auoh work, a balt-hoar

l.CS Med.

or eoara., our.lvud appli.. to tb1. po1ft'aaoe ~. ".,. ••• 1. on.

wherein -rc-07 work va. pertoraed at 111ght,bTa dq-ah11't man. Different



.VllID -1'Il•.Qa•• t1aa 811.'11dttea to J.11d.tiration, •••• ended bT

•• l»n1tllUq the phft. •• *whoU1' 0II'U14. f4 hi. ·ftIIllar YOrk hoanon a work

clqtt tor tile pbra•• -OIl a 1lOIl-1ft)lt: dqtI i. aJ1tJ1NNd in the attbmatiTe.

rr:J /1;=I .~'-,-,~'Y]~ ..
..


