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AGREEMENT

This Agreement is entered into this _1* day of November, 2007, between
Enertouch, Inc., d.ba. GoodCents Solutions and its successors, hereinafter
called the Employer or GoodCents, and the International Brotherhood of
Electrical Workers Local Union No. 1245, hereinafter called the Union and
is applicable for all contracted work for the PG&E AC Cycling Project.

This Agreement shall continue in effect until December 31, 2010, or until
terminated by mutual agreement between the above parties.

ARTICLE | - RECOGNITION

1.1

The Employer recognizes the Union as the sole and exclusive
collective bargaining agent for all of the Employer's Field Technicians
and Warehouse Technicians, hereinafter called the Employees,
working in all places where work is being performed or is to be
performed by the Employer or by a person, firm, or corporation
owned or financially controlled by the Employer, excluding all,
professional employees, supervisors, full-time trainers, guards and all
other management employees as defined in the National Labor
Relations Act (NLRA).

ARTICLE Il - SCOPE OF WORK

2.1

2.2

This Agreement covers the field installation and testing of AC cycling
devices and programmable thermostats.

Non-union supervisors and other employees outside of the bargaining
unit shall not be assigned or permitted to perform any of the work
covered by this Agreement. The Employer will not sublet, assign, or
transfer any of the work covered by or associated with this
Agreement to any person, firm, or corporation that does not recognize
IBEW Local 1245 as the collective bargaining agent for its
Employees.



2.3

2.4

The Employer recognizes that the trade jurisdiction of the Union and
the territorial jurisdiction of IBEW Local Unions are not subject to
negotiations, but rather are determined solely within the Union by the
International President and, therefore, agrees to be bound by such
determination.

A Field Technician may work alone on any job for which the Employer
has trained the Employee.

ARTICLE Ill - UNION SECURITY

3.1

3.2

3.3

3.4

On the 31 day following the effective date of this Agreement or on
the 31% day following the beginning of employment with the
Employer, whichever is later, membership in the Union shall be
required by each Employee in the bargaining unit as a condition of
employment subject to the provisions of Section 8(a)(3) of the Labor-
Management Relations Act, 1947, as amended.

For the first ninety (90) days of employment, all new Field
Technicians shall be on probation. If, during this probationary period,
the Employer believes a probationary Employee is not qualified for
the position to be filled, the Employer may terminate the employment
of the Employee and this termination shall not be grievable. During
the probationary period of employment, the probationary Employee
shall work under the terms and conditions and receive not less than
the minimum rate of pay established in this Agreement.

All applicants for employment shall be processed through the Union
hiring hall. The employer shall have the right to reject any applicant
for employment.

The Employer will deduct from the wages of the Employees such fees
and dues as required, complying with Section 3.1. The Employer
shall receive from each Employee on whose account such deductions
are to be made, an individually signed check-off authorization card
which shall be irrevocable for successive periods of one (1) year or
successive terms of this Agreement, provided they are revoked within
the specified period set forth on the check-off authorization card.



35 The form of check-off authorization card is attached hereto as “Exhibit

A" and by reference, is made a part of the Agreement. Such
deductions, as referred to in Section 3.3, shall be made from the
wages paid and shall be remitted within fifteen (15) days following the
month in which deductions were made to the Financial Secretary of
the appropriate Local Union.

ARTICLE IV — NO STRIKE - NO LOCKOUT

4.1

There will be no strike, refusal to work, slow-down, sit-down, picketing
or boycott by the Union during the term of this Agreement. There will
be no lockout on the part of the Employer during the term of this
Agreement.

ARTICLE V —WAGE RATES AND PAYMENT

51

5.2

5.3

54

No less than the wage rates in Appendix A shall apply for work
performed under this Agreement in the PG&E Divisions identified
therein. The rates in Appendix A are valid for Year 2007,2008,2009
and 2010.

Wages shall be paid bi-weekly. The Employer will pay the worker at
the job site during regular working.

Employees may voluntarily allow for direct electronic deposit of
wages on a bi-weekly basis to a financial institution of the Employee’s
choice. This manner of payment, once adopted, may not be changed
except upon fourteen (14) days’ advance written notification between
the Employee and Employer, with notification copied to the Union.

Payment of terminated Employees shall be as follows:

5.4.1 When an Employee quits, the Employer must issue payment of
all wages owed within seventy-two (72) hours of such quit.



5.4.2 When an Employee is fired, the Employer must issue payment
of all wages owed within twenty-four (24) hours of such
termination.

5.4.3 When an Employee is laid-off:

A. If laid off during a normal workday, the Employer must
pay the Employee, before the normal quitting time on the
day of the layoff, all wages that are owed to such
Employee.

B. If laid off on Saturday, Sunday or a holiday (when the
Employer’s office is closed):

(1) All wages owed to the Employee must be paid by
the following regular workday.

(2) If agreed to by the Employee, the Employer may
mail the check for the wages owed to the Employee
by certified letter, return receipt requested, and
postmarked no later than the next regular work day
following such lay-off.

(3) The Employee may report to the job site or the
Employer's place of business the following work day
to receive the wages owed at a designated time
with no show-up time owed to the Employee.

5.5 If any Employee is not paid according to the time period established
in Article V, the Employer shall owe the Employee four (4) hours’ pay
for each twenty-four (24) hour period that the Employee must wait to
receive his wages due.

ARTICLE VI - HOURS AND OVERTIME
6.1 Eight (8) consecutive hours shall constitute a workday, between the

hours of 7:00 am and 8:30 pm, with an unpaid thirty (30) minute lunch
break. Five (5) consecutive days, Monday through Saturday,

4






